Lieutenant Governor Community Spirit Award Entry Form
We submit the following stories as testimonies as to why we believe that the community
of Upper Hammonds Plains because of its’ uniqueness is deserving of the Lieutenant
Governor’s Community Spirit Award. As a community of approximately 300 residents
we have in the past and present made major contributions impacting not only our
community but others within the municipality, province, national and Global
communities. These stories are what make us proud to be residents of this small
community.
Upper Hammonds Plains became one of the communities in Nova Scotia where freed
refugees came to establish a new life. Many of their descendants are still in the
community today.
In 1815, the War of 1812 ended and the government of Nova Scotia was looking for a
place to grant land for the Chesapeake Blacks, who had escaped (or in some cases, were
stolen) from slavery to fight for the British against the Americans in that war. There was
a promise made that if the former slaves would take up ants against the U. S., then they
would be granted land at the end of the war. One of the areas chosen was the lands
directly north of the village of Hammonds Plains. A group of 500 refugees moved to this
area in 1815 and began carving out a community which became known as Upper
Hammonds Plains. The land that was granted was the raw, barren, unworked land typical
of Nova Scotia’s interior. It had the advantages of available lumber, close access to the
Bedford Basin, and proximity to what was supposed to be a major highway. In 1815, the
Annapolis Road was planned to be a major connecting road in the province and if that
came to be, the site would be very advantageous and run right through the new
community. This land had previously been granted to white settlers; however since they
had not used the land or made the necessary improvements the lands were expropriated
by the crown and used for the settlement of the Chesapeake Blacks. A significant part of
the grant was the provision for a schoolhouse and a small house for a schoolmaster in
Upper Hammonds Plains. This established education as a priority even before free public
education was established.
“As with most Blacks forced to live on the outskirts of more thriving areas, they were
faced with great hardships. In 1821, 95 of these Black settlers left for Trinidad. Most
however stayed under horrible living conditions and numerous obstacles, rising above
their circumstances to carve out an honest living for themselves.”

I) Spiritual Growth helping to Build a Stronger Community:
Upper Hammonds Plains Emmanuel Baptist Church
Rev. John Burton founded the Hammonds Plains Second Baptist Church in 1822. In 1832
the Rev. Richard Preston established in the community a second church called the

Hammonds Plains Baptist Church. In 1939 the two Baptist churches joined together to
form Emmanuel Baptist Church.
When reflecting on Emmanuel’s history, the Upper Hammonds Plains community can do
so with great pride as this church is unique in having produced six ministers and three
licentiates. Located in the center of this community of approximately 300 residents, our
church continues to play an integral role as a faithftd lighthouse to the residents of Upper
Hammonds Plains and the surrounding HRM. Emmanuel Baptist stands today as one of
the largest African Nova Seotian churches. As a result ofthe Emmanuel membership
outgrowing the old sanctuary, the church edifice undenvent a major renovation extension
in 2005 under the guidance of Pastor Rev. Lennett J. Anderson. Today people travel
from all over FIRM and surrounding areas, some as far away as Truro every Sunday to
attend service. Pastor Anderson was privileged to be featured with Emmanuel Baptist
Church as the cover story in MacLean’s Magazine in April 2004. Adherent membership
includes people of various ethnic, cultural and denominational backgrounds. A total of
TWENTY 28 countries are represented in our church body.
EBC
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Local, National and Global Missions

Sponsor-A-Lunch
• Working with Principles of local schools (and Parents) to help provide a lunch for
children coming without one.

Pathways to Freedom Ministry
• Provide Christian compassion & tangible support to prisoners; assist their
families, Provide relief for transportation cost.
Save our Sons, Save our Sisters Riles of Passage
• Provide faith based mentorship and training far at-risk youth.
• Created in 2012 by 4 N.S. Pastors
Grief Share Courses Facilitated by a Certified Counseling Therapist
• Open to any FIRM resident 35 participants from dii brent churches and
communities
Divorce Care Courses Facilitated by a Certified Counseling Therapist
• Open to any FIRM resident —9 participants
Life healing Choice Courses Facilitated by a Certified Counseling Therapist
• Open to any FIRM resident 10 participants
Lives have been impacted positively and participants has supported each other and
friendships lbnned.
-
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Teen Challenge Canada
• Partnership with this organization in helping teens with addictions
• Sponsored 2 youth each year to attend the program

•

2 Services a year are dedicated to Teen Challenge in their funding raising efforts

Santa Arm - Ecuador Partnership with World
•
•

•
•

—

Sponsored a Village

Hosted Eric Samuel Timms and World Vision at December 13 worship scn’ice.
Additional 17 Children were sponsored. Bringing the total sponsored children to
22 by EBC Church and 38 private sponsorship (by community members and
groups)
Twenty letters were sent to the children.
Provide quarterly communication about \Vorld \‘ision program to keep members
engaged with this initiative.
Organized a session to a Skype Santa Ann children or Area Development Program
officer and EBC.
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Souls I-harbour Rescue Mission
• EBC congregation assist in providing meals and support to SHRM in Halifax
(drop-in-center)
• We have promoted an upcoming fundraising event (Ride for Ref ge) for the
center to our members
• EBC members made various individual donations to the center.
• Seniors of the church and community donated 30 stockings for the Christmas
dinner at the center.
• EBC missions team collaborated with EUC kids to put together 20 Christmas
stockings for children to be presented at the Christmas dinner at the center
• Friday Monthly Dinner’ program where members from the church and
community provide the meal and dessert 11w the program and go help serve at the
mission
Samaritan Purse “Shoehoxes”
• 500 boxes were distributed for this years operation Christmas child campaign
• 682 returned. This is the highest of any church in HRM (still awaiting for official
numbers)
• A Display for all the 663 shoeboxes was made up in the sanctuary and the
shoeboxes were prayed over to ensure the right box was distributed to the right
child. (we received 682 in total by the time they were picked up)

Gideon’s Parinership
• Community Outreach event was held.
• 23 EBC volunteers and 11 Gideon volunteers participated in the outreach event.
• 182 Homes on the pockwock road were visited. 120 of the homes received
Gideon magazines with invitations to outreach dinner.
• 100 Magazines given on to EBC members and 50 gospels of John to be given to
friends/family during Christmas and New Years week
Open Door Vornen’s Care Centre Halifax Helping teenage pregnancy
• EBC participated in the annual feeding bottle fundraising drive. (do you know
how many bottles
• EBC raised the most funds by an organization in FIRM for this drive. 7 How much
money
Bringing Refugees to Canada
• Attend workshop at Immigrant Services Association of Nova Scotia (ISANS)
with 10 volunteers from EBC
• A 10 member settlement committee was formed.
• Sponsored a family of five from Africa
-

Serving in Missions (SIMS) & Mission Zambia
• Intercultural workshop was organized at EBC in association of SIM Canada.
• Dr. Elias Mwamba Mutale returned to Canada on Boxing Day, 2015 after three
months on the Zambia mission field. The following are some of the
accompaniments from this mission trip;
<

+
+
+
+

Distributed clothing and other items like toothbrushes. paste, bedding,
towels in target community reaching over 600 people.
Succeeded to create partnership with the Evangelical Fellowship of
Zambia-Umbrella organization for over 400 hundred churches
A month of networking and beating the pavement to reach pastors in
communities yielded very positive results
Organized a Pastors Forum which was attended by one hundred fifteen
pastors
Pastors were also equipped with clothing items and theological books

RECREATIONAL & CULTURAL ACTIVITIES:
UHP Annual Canada Day Can Jam Festival
The Upper Hammonds Plains Community Development Association in conjunction with
the recreation association, both non-profit organizations has been hosting Canada Day
celebrations in our community for over 25 years.
In 1999 the organizations expanded the scope of the celebrations making it into a fourday event called Can Jam Festival. The festival would include a parade, youth games and
entertainment, BBQ’s, dances, fireworks and an outdoors basketball tournament featuring
some ofNova Scotia’s finest talent. Each year a theme is chosen for the festival,
celebrating 39+ year’s celebrations in the community. Attendance at the festival over the
past few years has been in the range of a thousand to fifteen hundred peoplc over the four
day weekend. The teams for the tournament come from all over HRM and to further
promote the African Nova Scotian community spirit we ask that teams be identified by
their host community. Through out the weekend there are games and entertainment for
young and old with prizes for the winners and participants. One of our main events is our
Canada Day parade with floats from the community and added this year was a l-lalifax
Regional Municipality float. The weekend festivities are wrapped up with a fireworks
display at the community center ball field and arc enjoyed by community residents and
visitors alike.
Organizing and running the festival depends completely on volunteer support. It would
be impossible for the festival to be a success without the help we receive from various
community groups, family, friends and the community as a whole. Funds generated are
used to support summer day camps, UHP Scholarship Fund, Seniors Annual Christmas
Dinner and recreation activities.
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HISTORY AND CULTURAL HERITAGE:
Upper Hammonds Plains Volunteer Fire Department

When residents in Upper Hammonds Plains decided they wanted to organize a fire
department, they faced discrimination from nearby communities. It was thought that we
were too poor a community but despite the naysayer by the end of 1966 a volunteer
department was formed with forty-eight members. The Upper Hammonds Plains
Volunteer Fire Department became the First All Black Volunteer Fire
Department in Canada. Land for the fire hall was donated by community resident Mrs.
Elizabeth Mantley. The men of the community came together in the construction of the
hail and the Ladies Auxiliary was very active with ftindraising events. In June of 1967 the
fire department was incorporated and the official opening was in 1970 and was attended
by then premier George Smith. The community celebrated the opening over a three day
period, complete with a formal dedication and ribbon cutting, speeches, parade and
dance. The Bedford fire department donated a thousand gallon tanker truck, which
became our department’s first truck.
With George Marsman heading the department as its’ first chief, Wesley Anderson
(deputy chiefl, Neil Anderson (liaison officer) and Alceid Williams (secretary/treasurer)
the department started with an annual budget of less than ten thousand dollars.
Throughout the years the department has taken part in Natal Day parades in Halifax
County. Each year the department would hold a firemen’s memorial service honoring the
deceased members and also deceased members of the department’s ladies auxiliary.
Under the leadership of various chiefs and a dedicated membership the department
remains a very important part of the community. Retired chief Wendell David served
more than thirty years becoming chief in 1992. Chief David has seen his share of fires
including one in February’ 1961 that left his family without a home. The department
scraped by for many years with a budget of a little over twenty thousand and after the
amalgamation of HRM. it was joined with the Hammonds Plains Fire Department.
The departments’ only female firefighter Lieutenant Gina Jones-Wilson (retired) was
honored in November 2006 by Halifax Regional Fire Service as the first female AfricanCanadian to achieve a level one firefighter certificate in the province of Nova Scotia.
While the department has a unique history as an all black fire department, times have
changed. Still that history can never be taken away.

Vhiley and Sons Sawmill: “Four Generations of Whileys cut own path”
The Whiley mill was the first sawmill and cooperage in the community of Hammonds
Plains. The original mill was built in I $88 by Deal Whiley an emancipated slave from
Virginia. Mr. Whiley settled in Upper Hammonds Plains which at the time was Nova
Scotia’s largest black settlement with a population of six hundred and six. After Deal
Whileys’ death the growing mill operation was handed down to his son Samuel. It
continued for many years as a thriving business and in its’ heyday was producing
thousands of handcrafted wooden barrels for Halifax fish merchants and employing many
from the community and surrounding areas. Samuel Whiley along with one of his
employees were both tragically killed inn lumber accident in the spring of 193$.
Samuels’ son Aubrey then just twenty years old took over the family business. Aubrcy
had inherited his skills as a cooper from this father. During this period the mill was so
busy that Aubrey invented a special machine for forging the barrels, a technique that
saved hours of carving with a knife. They have seen many changes in the business over
the years but the biggest is the downfall of the ground fish industry. While there were
once as many as ten sawmills in Upper Hammonds Plains, Whiley and Sons was the only
one still operating until 2014. Over the years it has been rebuilt twice, expanded and
modernized with new machinery. Whiley and Sons Sawmill holds the distinction of being
the oldest continuous black business in Nova Scotia. The mill was operating under the
guidance of Aubrey’s sons Curtis and Edwin until the winter snow storms of 2014, which
prove to be too much, the roof of the main building collapsed under the weight of the
snow.

VOLUNTEER ORGANIZATIONS:
Upper Hammonds Plains Communih Development Association;
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The association was formed in 1970, by community residents to oversee the community
center, which was formerly our old segregated school house which closed in 1966. The
community center is host to various programs and activities and other community related
issues, The association has recently begun to publish a community newsletter keeping the
residents informed to what is happening in and around their community. One of our
biggest accomplishments is the development of our Career Exploration and
Employability Skills Program. The association developed and successfully delivered
employability programs and career exploration courses to target groups for eight years.
The Association partnered with the Department of Community Services in 2007 to bring
this program outside our community to the greater HRM. The association always had the
philosophy that it is better to share and help other communities. This outlook allows the
community to grow and prosper through cooperation rather than isolation. Other
programs and activities include:
• Responsible for the maintenance and upkeep of the community center
• Responsible for activities and programming at the community center
• Outdoors basketball court, baseball field and children playground
• Fundraisers such as fast food sales, bake sales, lottery (Chase the Ace), 50/50
Draws, suppers, tickets draws on merchandise and movie nights
• Youth Activities: movie nights, youth recreation nights (game nights, laser
tag, outdoors basketball, baseball and outings to golf, bowling, youth Thrive
Program forjunior high school girls not involved in organized sports
• Summer day camp —This program provides affordable child care for our
residents and others in surrounding areas, we have had participants from
Bedford and Beechville come to the program because of our reasonable cost.
• Summer employment- Canada Summer Jobs Program- for the past 20 years
or more we have been able to help priority students find summer employment
through our day camp program
• Annual Can Jam Festival & Outdoors Basketball Tournament (3 day event)
• Annual Senior Christmas Dinner (inviting senior from another community)
• Mentor youth by having them participate in our annual Christmas Dinner and
other functions
• Offer workshops 1) proper procedures for filling out scholarship
applicalions,2) resume and cover letter writing, 3) techniques for interviewing
—
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Partnered with Dept. of Education to bring workshops such as 1) Raising
Resilient African Nova Scotian Children, 2) IPP (Individual Planning
Program) and it’s effective on African Nova Scotia Children, 3) Reading
Readiness & Recovery
Partnered with Nova Scotia Health Authority to bring a Health & Wellness
Initiative for African Nova Scotia Men to the community
Work with community residents and youth in the areas of: gaining
meaningftil employment, access to post-secondary education, healthy
lifestyles
Participant in “Set Our Spirits Free” Afrocentric research project aimed at
centering the lived experiences of African Nova Scotians in their
communities and in formal education and analyzing current and historic
inequities in formal education for ANS learners
Community Circle on Employment with the Municipality (FIRM)
Committee members, Jones Family honored of Volunteer Family of the Year
2015 by the province, collectively over 160 years ofvolunteerism
-

Education Committee
• Partnership with (Cultural Academic Enrichment Program) Tutoring Program
helping students from grade primary twelve
• Upper Hammonds Plains Scholarship Fund founded in 1999— available to
students entering post-secondary education
• The scholarship fund had helped over eighty-five youth from the community
with funding for post-secondary education
—

—

Melvin Land Tract Society
This is a group of community residents that are responsible for overseeing the activities
that occur on a tract of communal land (1400 acres) that was granted to the community in
1855 from the Crown, by Queen Victoria. In 1974, 365 acres of the Melvin Tract were
expropriated from the community to make way for the Pockwock Water Plant and
transmission line. The land over the years has been used by residents since the early
ISOOs to harvest fire wood for their homes and to sell as a way of generating ftmds for a
living. We have also had two sliver culture programs on the land replanting trees to
replenish what was cut down. This initiative also employed youth from the community.
The society is currently looking to find new environmental friendly ways the land can use
to benefit the community as a whole.

Upper Hammonds Plains Volunteer Fire Department
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Ladies Auxiliary

The Ladies Auxiliary was formed around 1970 and became a very important part of the
volunteer fire department. They were the major source when it came to flindraising for
the department.

• They would hold tea and sales, breakfasts, bake sales and other events to raise
money to buy equipment for the department.
• Some of the original members are still in the organization today obtaining over
thirty years service and have been honored by Halifax Regional Fire Service for
their dedication.
• In 2001, the department ladies auxiliary received praise and a gift from FIRM and
Chief Director Michael Eddy for their outstanding work at a summer forest fire at
Pockwock Lake. Firefighters spent several days battling flames and smoke. As
the firefighters battled the stubborn fire, the women fed the firefighters around
the clock.
Seniors of Upper ilammonds Plains (SUHPS) Group
This is a dynamic group of seniors who meet once a week at the community centre on
Wednesday mornings. They are involved in putting on a variety of functions including
• Free potluck luncheons, card socials, movie nights and game nights
• Senior exercise programs
• Sessions on self-defense
•
Visit the sick and shut-ins and the community senior’s home
• Organizing sight-seeing bus trips to various puns of the Atlantic Provinces
• Elder Abuse Ivorkshop 2014
FIeld series of four workshops on various forms of Elder Abuse for Seniors of
Upper Hammonds Plains and surrounding HRM communities over 150 people
attend over the three sessions
Topics included five most common types: Physical, Sexual, Psychological,
Financial and Neglect
Had facilitators specializing in each area come to do a presentation
Created strategies to target young adults, youth and seniors
Established program evaluation process completed by over 100 participants
• Information sessions on retirement living (finance, health, housing i.e.)
• Information sessions of investment and financial veIIness
• Information sessions with area MLA regarding seniors concerns
• Annual Tea & Sale partnership with our youth by having them participate at the
tea by serving food, taking coats, pouring tea & coffee etc.
• Supporters of youth initiatives (financial, physical i.e. baking goods for sales)
-
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Upper Hammonds Plains Communih’ Cemetery Committee
.
Maintenance and maintaining grounds including grass cutting and tree work
•
Burial arrangement- opening and closing of graves
•
Keeping detailed records of the number of plots and the owner of each
Keeping updated maps of the cemetery
Liaison with funeral home
Keeping diligent records of those buried in the cemetery
•
Responsible for proper financial record keeping
S
Organizing flindraisers to keep plots affordable for residents

